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CITY MANAGER'S OFFICE
INTERDEPARTMENTAL MEMO

TO: Jared Sorensen, Director, Human Resources & Risk Management

FROM: Sandra Wilson, Deputy City Man ^r* ,EtlL
DATE: August28,2019

SUBJ: Disciplinary Action

Your off-duty conduct that occurred on Saturday, July 6, 2019, has been determined to be

conduct that is contrary to the best interests ofthe City; therefore, you will serve a five-
day suspension without pay. Your suspension will commence on September 4, 2019,
through September 10, 2019.

Your violation of any other City policy will result in additional disciplinary action, up to
and including termination of employment. It is my hope that you have gained a new
perspective on your life and career with the City.

If you have any questions regarding this conespondence, please contact me.


